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TiTLE: - Business Ethics Policy

1. Policy Statement

Abilities India Pistons & Rings Ltd (AIP) is committed to conducting business with the highest standards of integrity,
transparency, and ethical behavior.

2. Scope

This policy applies to:
e All employees (permanent, contractual, trainees)
e Directors and management.

e Suppliers, contractors, and business partners

3. Governance & Responsibility
e The Board and senior management oversee ethical governance

e The Compliance/HR function ensures implementation

o All employees are responsible for adherence

4. Core Ethical Principles
4.1 Anti-Corruption and Anti-Money Laundering
e Zero tolerance for:
o Bribery, corruption, kickbacks
o Facilitation payments
e No employee shall:

o Offer or accept improper benefits
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o Strict compliance with anti-money laundering laws

e Due diligence for high-risk transactions and partners

4.2 Data Protection and Data Security
e Protection of:

o Personal data of employees and stakeholders
o Confidential business information
e Implementation of:
o Secure IT systems
o Controlled data access

e Compliance with applicable data protection regulations

4.3 Financial Responsibility & Transparency
e Maintain accurate, complete, and transparent financial records

o No falsification or misrepresentation of accounts
e Compliance with:
o Accounting standards

o Taxand regulatory requirements

4.4 Disclosure of Information
e Timely and accurate disclosure of:

o Financial performance
o Material business developments

e Transparency with stakeholders including regulators, investors, and partners

4.5 Fair Competition and Anti-Trust
e Compliance with competition laws
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e Prohibition of:

o Price fixing

o Bidrigging

o Market allocation

e Fair and ethical dealings with competitors, customers, and suppliers

4.6 Insider Trading & Conflicts of Interest

o Employees must not disclose any financial or confidential information of company to any non-relevant personal
either inside or outside the company and must avoid situations where personal interests conflict with company
interests

e Mandatory disclosure of:
o Financial interests in vendors/partners
o Personal relationships impacting decisions

e Decisions must be objective and unbiased

4.7 Counterfeit Parts Prevention
e Strict controls to prevent use or supply of counterfeit components

e Procurement only from approved and verified suppliers

e Quality assurance systems to detect and prevent counterfeit risks

4.8 Intellectual Property (IP)
e Respect for:

o Company-owned IP
o Third-party IP rights
o No unauthorized use, reproduction, or disclosure of proprietary information

o Protection of trade secrets and confidential data
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4.9 Export Controls and Economic Sanctions

o Compliance with applicable:

o Export control laws

o Trade sanctions and embargoes
e Screening of customers, vendors, and transactions

o No engagement with restricted or sanctioned entities

4.10 Whistleblowing & Protection Against Retaliation
o Employees and stakeholders can report:

o Ethical violations

o Fraud or misconduct
e Reporting channels:

o HR/Compliance

o Whistleblower mechanism

Commitments:
e Confidentiality of identity

e Protection from retaliation

e Fair and timely investigation

5. Implementation & Compliance
5.1 Training & Awareness
e Regular ethics and compliance training

e Awareness programs for employees and suppliers

5.2 Monitoring & Audits
o Periodic internal audits

e Risk-based compliance reviews
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5.3 Supplier & Partner Expectations
e Business partners must adhere to this policy

e Non-compliance may lead to termination of contracts

6. Violations & Disciplinary Action
Non-compliance may result in:

o Disciplinary action

e Termination of employment or contracts

e Legal action where applicable

7. Review & Updates
e Policy reviewed periodically

e Updated in line with regulatory and ESG requirements

8. Conclusion

AIP is committed to fostering a culture of ethical conduct, accountability, and transparency, ensuring long-term value
creation for all stakeholders

6|Page

Proposed By Approved By

CONTROLLED COPY, DATE- 01.07.2025

HRD

Managing Director



